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• Vision: To provide the world’s best mutual support to the Air Force and our joint partners – flying and fighting as 
unrivaled wingman 

• Mission: Deliver sovereign options for the defense of the United States of America and its global interests – to fly 
and fight in Air, Space and Cyberspace 

• Core Values: Integrity First, Service Before Self and Excellence in All We Do 
• Core Competencies: Developing Citizen Airmen, Technology-to-Warfighting and Integrating Operations  
• Distinctive Capabilities: Air and Space Superiority, Global Attack, Rapid Global Mobility, Precision Engagement, 

Information Superiority, Agile Combat Support 

 
 
 
 
 
 
 
 
 
 
 

Key Leaders 
• AF Secretary: Michael W. Wynne 
• AF Undersecretary: Dr. Ronald M. Sega 
• AF Chief of Staff: Gen. T. Michael Moseley 
• AF Vice Chief of Staff: Gen. John D.W. Corley 
• Chief Master Sgt of the AF: CMSAF Rodney J. 

McKinley 
• Chief of Air Force Reserve; Commander, Air Force 

Reserve Command:  Lt. Gen. John A. Bradley 
• AFRC Command Chief: CMSgt Jackson A. Winsett

AF Reserve Basics  
• Established: April 14, 1948 
• Designated MAJCOM (AFRC): February 17, 1997 
• Selected Reserve Strength: 74,000 
• Budget: 3.9B 
• Command Structure:  36 flying wings/three flying groups, 

one space group with nine space associated units and 620 
mission support units 

• Assigned Aircraft: 361 PAA 
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Air Force Reserve Demographics 
Totals (Authorized): Average Age:           Commissioning Sources (%):    Percent Married: 
• Traditional:  48,821          • Officers: 42 years     • AFROTC:   31%  • Officers:  76% 
• ARTs:       9,943 • Enlisted: 36 years     • OTS:          19%  • Enlisted:  54% 
• IMA:     12,946 AF Ethnicity (%)     • Academy: 12%   Gender:  
• AGR:              2,290 • Caucasian: 71%      • *Other:        38%  • Male:       76% 
• Civilian:         4,217 • Black:         16%           • Female:   24% 

      Average Total Service: • Hispanic:     6%          
• Officers:       16 years   • Asian:          2%         *Includes but not limited to: Academy of Military Sciences, Health Professions Scholars

National Guard, Engineer Student Officers        • Enlisted:       14 years • Other:          5% 
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Reserve Mission Contribution 
 

Personnel Recovery:             23%      Tanker:                  23% 
Theater Airlift:                        21%       Strategic Airlift:    46% 
Bomber:                                    8%      Fighter:                    5% 
Space:                                     12%      AWACS:                 11% 
SOF:                                  10%   **Training:                14% 
UAV:                                      5%      Intel:                       19% 
Airborne Fire Fighting:           25%     AOC:                15% 

       Weather Reconnaissance:    100%     Aerial Spray:       100%           
*Flight Inspection Program:   50%    AE:                         60%    

       Security Forces (deployed):   16%   
 

*Flight Inspection Program percentages refer to the 1st Aviation Standards Flight at Will Rogers AF, OK City.  FAA 
owns the mission and the Reserve provides only the AF contribution to the mission. 
**Training reflects T-1, T-6, T-37, AT-38, T-38s aircraft.  

 

Budget 
 
• Total FY06 Budget:               $3,909.5B 

• Ops and Maintenance:   $2,475.5B          
• Military Personnel:         $1,285.7B 
• MILCON:         $91.1M 
• Procurement:                       $57.2M 
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AFRC Retention Rates (Percent) 
 

    FY00   FY01 FY02   FY03   FY04   FY05   FY06 (Apr)
Officer    92.0  92.1 94.0     88.7     92.3     91.8    96.0 
Enlisted    87.9  88.5 92.8     85.5     84.4     88.0    92.6 
Overall   88.8 89.3 93.0     86.2     89.3     89.0    93.4
This fact sheet

 
 
 
 
 
 
 
 
 
 
 
 

AF Reserve Facility Current Footprint  
·       Locations: 75 

• 5 Air Reserve Bases 
• 6 Air Reserve Stations 
• 2 Navy Tenant Locations 
• 2 ANG Tenant Locations 
• 49 AF Tenant Locations 
• 8 Miscellaneous Locations 
• 3 Ranges 

·       Facilities: 2,980 (1,255 Buildings) 
• 12.5M Square Feet  
• Average age 29.6 years  

http://www.af.mil/library/biographies/bio.asp?bioID=7919
http://www.af.mil/bios/bio.asp?bioID=7901
http://www.af.mil/bios/bio.asp?bioID=6545
http://www.af.mil/bios/bio.asp?bioID=5080
http://www.af.mil/bios/bio.asp?bioID=8503
http://www.af.mil/bios/bio.asp?bioID=8503
http://www.af.mil/bios/bio.asp?bioID=4767
http://www.afrc.af.mil/library/biographies/bio.asp?id=7936
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Air Force Reserve Vision 

 
To provide the world’s best mutual support to the Air Force 
and our joint partners—flying and fighting as an unrivaled 

wingman. 
 
This principle of Service can be applied at many levels and 
is integral to how we support each other, the Total 
Force, and our Nation. We are all part of one Air Force and 
share the same fight. Embracing this value is key to 
being a great wingman. Our military and our Nation are 
facing significant challenges and increasingly rely on the 
Reserve for the experience and capability we bring to the 
fight. Your continued participation and loyalty is vital as we 
transform into a more effective and efficient force provider. 
 
The MISSION of the Air Force Reserve is the same as the 
Air Force:  Deliver sovereign options for the defense of the 
United States of America and its global interests – to fly 
and fight in Air, Space and Cyberspace. 
 
Our PURPOSE as derived from Title 10 United States 
Code is to: Provide combat-ready units and individuals for 
active duty whenever there are not enough trained units 
and people in the Regular component of the Air Force to 
perform any national security mission. 
 
Our VISION: To provide the world’s best mutual support to 
the Air Force and our joint partners – flying and fighting as 
An Unrivaled Wingman. 
 
To achieve this vision we will focus on six aimpoints that 
make Airmen unrivaled wingmen:  
 
PROACTIVE FORCE PLANING:  Optimizing ways to 
employ our force and advocate processes and 
improvements that make everyone more combat effective. 
FLEXIBLE IN PARTICIPATION:  Organizing participation 
options to maximize combat readiness. 
COMBAT READY:  Preparing not only to come alongside, 
but also to take the lead as needed. 
OPERATIONAL IN PEACE AND WAR: Enhancing and 
enabling the key attributes that make our component 
operational in peace and war. 
LEVERAGED COMMUNITY CONNECTIONS: Connecting 
to our communities-not just tied to them. We will leverage 
these connections to maximize participation over a lifetime 
of military and civilian service. 
CLEAR PARTICIPATION EXPECTATIONS: Eliminating 
disconnects between what is required and what is 
expected.is  

 
Active Duty Force Shaping Talking Points 

 
- We are transforming our force in an effort to guarantee 
that we will dominate air, space and cyberspace now and 
into the future 

o The Air Force must recapitalize to meet future threats  
o We owe that to the next generation of warfighters 

 
- The way we fight wars is changing – we must ensure our 
force is structured to meet the emerging threats of the future 

o We do not have all of the details yet, but we do know 
that the force will be more balanced and better able to 
meet future demands. All the career fields are actively 
working on how they will restructure to meet the 
challenges ahead 

o It is imperative that we provide warfighting commanders 
with the right equipment, weapons, technology and 
Airmen with the right skills and experience to win the 
wars of today and tomorrow 

 
 - For more than 15 years, the Air Force has been becoming 
a smaller, leaner and more capable force all while engaged 
in combat operations; and now we are engaged in the long 
war on terrorism 
 
- Force shaping is about balancing resources; having the 
right number of people in our force saves money and makes 
us more efficient  

o This allows us to develop new technologies and buy 
weapons systems to meet emerging threats and maintain 
air, space and cyberspace superiority   

o We are reducing end strength and becoming more 
efficient; it is important to maintaining our technological 
edge to fight the wars of today and tomorrow 

AFRC Aircraft Inventory (PAA) 
 
Bomber            Fighter/Attack               Tanker
Total: 8          Total: 105               Total: 72 
B-52          A/OA-10, F-16                   KC-135 
 
Strategic / Theatre Airlift                 
Total: 146                                
C-5, C-9, C-130E/H, C-130J, WC-130J, C-17  
 
Personnel Recovery                Special Operation Forces 
Total: 18                  Total: 12 
HC-130N/P, HH-60G                MC-130E 
 

Associate Units 
 
Fighter/Attack                Tanker                           UAV 
F-15/F-16           KC-10/KC-135 Predator/Global Hawk 
 
Strategic           SOF                     AWACS 
C-5/C-17           MC-130E/P                    E-3 
   
Training           Space                AOC 
T-1/T-37/AT-38                 SBIRS/GPS/DSP/ 
T-38/T-6            DMSP/SFS 
 
Maintenance Network Operations and Security Center 
*Current as of 26 May 06 

 
 
 
 
 

Public Affairs Contact Numbers 
 

AF/RE: DSN 225-6168    AFRC: DSN 497-1750   ARPC: DSN 926-6515     
COMM (703) 695-6168   COMM (478) 327-1750   COMM (303) 676-6515    
 
22 AF: DSN 625-5467     10 AF: DSN 739-6092    4 AF: DSN 447-4426 
COMM (678) 655-5467    COMM (817) 782-6092  COMM (909) 655-4426  
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